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So, you’ve completed the survey – what’s next? We hope that the results produced by our online 
tool can serve as a prompt for further action and effective advocacy.  

With an analysis of the strengths and weaknesses of your proposal in hand, you can make an 
informed decision about which areas to focus on. Based on the results produced by the tool, the 
most relevant three or four paragraphs below can be assembled into a framework press release 
that may give you some practical guidance about next steps.

You can use, edit or rework the following text in whatever way you wish.

If a proposal did not score a passing grade for Questions 1-3, you could say the following:

Whistleblowers in certain industries risk falling through the gaps of the legislative proposal, which 
is designed to implement a new EU Directive on whistleblower protection. Experts agree that the 
best protections are those that cover workplaces across the board and do not require 
whistleblowers to assess whether wrongdoing they have seen breaks the law. These features make
it easier for those who have witnessed wrongdoing to understand their legal rights and what they 
need to do in order to be protected.

If a proposal did not score a passing grade for Questions 4, 5, 6 and 9, you could say:

There are concerns that the proposal does not take account the full range of modern working 
relationships. The EU standards that have prompted these proposals extend to all everyone who 
comes across evidence of wrong-doing in a work-related context, including groups like job 
applicants and shareholders who have not often been granted protection in the past. Protections 
should also extend to those who advise or assist a whistleblower before they make their 
disclosure.

If a proposal did not score a passing grade for Questions 7 or 8, you could say:

New legislation that is intended to protect whistleblowers could actually make their situation 
worse – that’s the warning that emerges from an analysis of the proposals against against new EU 
standards.

Good faith

Experts in the field have known for years that setting a “good faith” test for whistleblowers makes 
it all too easy for them to be excluded from legal protections, because it’s so difficult to prove.  The
EU standard, which countries across the Union have until 2021 to implement, only requires that a 



whistleblower have a reasonable belief that their report is true. That excludes false and 
defamatory reports from protection while ensuring whistleblowers don’t fall foul of an impossible 
standard.

Immunity

Technical breaches of the law shouldn’t exclude whistleblowers from protection when it would 
have been impossible for them to make a report otherwise, say campaigners. They point to the 
case of Antoine Deltour, whose LuxLeaks revelations about tax avoidance played a critical part in 
inspiring the EU standards behind the new proposals. A Luxembourg court found that Deltour had 
committed theft in the course of making a report that it accepted was valid whistleblowing. This 
contradictory ruling was later overturned at appeal in Strasbourg.

“It’s clear that the EU wanted to avoid more LuxLeaks situations, where whistleblowers who bring 
important information to light end up being penalised for doing so” said the person being quoted. 
“The European rules don’t grant a whistleblower carte blanche, but they should protect a 
whistleblower from prosecution for actions that were necessary for them to make their report.”

If a proposal did not score a passing grade for Questions 10, you could say:

Whistleblowers must be allowed to take their concerns to industry regulators, say campaigners. 
They warn that much anticipated proposals to protect whistleblowers could actually result in more 
cover-ups with the really serious cases wrongdoing going unchallenged. That is because those 
proposals force a whistleblower to make a report to their employer before speaking to anyone 
else, even when it is foreseeable that might result in no action being taken, evidence being 
destroyed or retaliation against the whistleblower.

“There’s a large body of evidence that shows that, when given a free choice, over 90 per cent of 
whistleblowers would rather speak to someone at their workplace. The situations where 
individuals would prefer to go to a regulator tend to be the more serious ones, and these 
whistleblowers must have the ability to take their concerns to someone who will listen.”

If a proposal did not score a passing grade for Questions 11-13, you could say:

Shortcomings in new whistleblower protection proposals are a false economy, say campaigners. An
analysis of proposals shows that they do not meet new standards the EU has laid down for 
employers, which say they should establish secure and credible ways for whistleblowers to report 
suspected wrongdoing.

“Evidence shows again and again that listening to whistleblowers is the best way of preventing 
fraud and other wrongdoing. If employers are concerned about the impact of whistleblowing, the 
very best thing they can do is to implement effective internal channels that their employees can 
have faith in. Not only does it reflect best practice in the workplace, it is very likely to end up 
saving them money.”

If a proposal did not score a passing grade for Question 14, you could say:

Government needs to be more proactive in protecting whistleblowers in order to meet new EU 
standards. That’s the message from campaigners who have compared new legislative proposals 



with  European requirements, which also ask employers to set up channels whistleblowers can use 
to make reports without fear of repercussion.

“Government should be setting an example to employers and set high standards for the treatment 
of whistleblowers. We want to see regulators establish secure and credible channels for 
whistleblowing reports, along with a commitment to investigate the reports they receive.

“Whistleblowers need to know that they can expect a consistent standard of response and 
confidentiality whatever industry they happen to be in.”

If a proposal did not score a passing grade for Questions 15 and 16, you could say:.

Public interest journalism is at threat if current proposals are not amended. That’s the message 
from campaigners who have analysed new proposals for protecting whistleblowers against EU and 
international standards. They say the proposals make it far too difficult for whistleblowers who 
take their concerns to the public to make use of legal defences against retaliation and harassment.

“Public interest reporting serves an essential watchdog function in democratic societies”, says one 
of the campaigners. “Many of the most important stories rely on whistleblowers coming forward in
the public interest. The vulnerability of journalists and their sources to digital surveillance means 
that whistleblowers need solid legal protections even more today than they have in the past. If 
current proposals are not changed, they will not provide those protections to those who most 
need them.”

If a proposal did not score a passing grade for Questions 17-19, you could say:

Whistleblowers will not come forward if they are not confident their identity will be protected, say 
campaigners. New proposals being considered by government are intended to bring standards of 
whistleblower protection into line with EU law. But campaigners say that government is not doing 
enough to make sure that whistleblowers can have confidence in the proposals.

“We know that one of the best ways of encouraging whistleblowers to come forward is being able 
to assure them that their name will not be disclosed to those who might retaliate against them. 
When the procedures whistleblowers are being asked to use are new or untested, this is even 
more criticial.

“The EU has laid down firm standards for confidentiality and it’s really important to ensure these 
are met so that those with information about wrongdoing can have confidence in the system. 
Ideally, we’d like to see provision for whistleblowers to come forward anonymously, which makes 
research has shown increases confidence still further.”

If a proposal did not score a passing grade for Questions 20-24 and 26, you could say:  

Experts reviewing the new proposal for protecting whistleblowers have expressed concern that the
law will not stop whistleblowers being targeted for passing on evidence of wrongdoing. Many of 
the measures often used to dissuade or punish whistleblowers appear to fall through the gaps in 
the proposals, which provide insufficient kinds of practical assistance for whistleblowers to be able 
to defend themselves.



“Sadly, we’ve seen that those who want to retaliate against whistleblowers are endlessly creative. 
We need to assure those who have evidence of wrongdoing that they will be protected from all 
kinds of reprisal, not just formal workplace disciplinary action or dismissal, but also the informal 
social ostracism and poor treatment we hear about too often.

“Because the threats can be so extreme, whistleblowers need to have recourse to varied kinds of 
assistance. They need to be well informed about their legal rights before they act and given the full
support they need in order to protect themselves. And it needs to be clear that reprisal against a 
whistleblower will not be tolerated.”


